



MINUTES OF THE 37th MEETING OF
SEACEN DIRECTORS OF RESEARCH AND TRAINING (DORT)
	Date/Time
	21st August 2015 (Friday), 9:00 am – 12.30pm



	Venue
	Sofitel Resort and Spa, Denarau Island, Nadi


	Delegates
	Refer to Attachment 1


_________________________________________________________________
Dr. Hans Genberg briefed the Directors of Research and Training on the purpose of the meeting which was to seek their views and comments on the proposed programs for FY2016. The Directors of Research and Training or representatives of 18 of the 20 member central banks and monetary authorities attended the meeting, together with the SEACEN Executive Director and three other SEACEN officials (Attachment 1). The Seminars for Directors of Research and Directors of Training on Globalization: Impact on Central Bank Strategies of Emerging Economies’, ‘and ‘Globalization: Impact on Talent Management Strategies in Central Banks”, respectively, preceded the Meeting.
Agenda Item 1
Adoption of Provisional Agenda 
1. The DORT adopted the Provisional Agenda without amendment.
Agenda Item 2
Confirmation of Minutes of the 35th DORT Meeting

2. The Minutes of the 36th DORT Meeting was adopted.
Agenda Item 3
Review of 2015 Learning and Research Programs
3. The DORT noted the implementation of 13 out of 22 approved learning programs; three workshops; and one focus group discussion. The other remaining approved learning programs and meetings (held back-to-back with high-level seminars) will be implemented as scheduled.

Agenda Item 4
Review of 2016 MMPM and LDG Learning and Research Needs Analysis (LRNA)
4. The DORT noted that the Directors of Supervision and Directors of Payment and Settlement Systems have reviewed and proposed nine Financial Stability and Supervision (FSS) and three Payment and Settlement Systems (PSS) courses respectively. The topics of the courses were formulated based on the feedback from the LRNA and the respective high-level meetings.
5. The DORT noted that the proposed topics for Macroeconomic and Monetary Policy Management (MMPM) are based on the LRNA survey responses from LRNA from 19 member banks. The topics with highest requests includes Intermediate Course on Modelling and Forecasting Techniques, the Analytics of MMPM, Monetary Policy Transmission and Macro-Prudential Policy. Other potential topics include Monetary Policy Strategies, Monetary Operations, and advanced topics in modelling and forecasting techniques. 
6. As SEACEN has the capacity to offer up to seven MMPM programs, SEACEN proposed to pick the topics based on the highest requests in the LRNA. For collaborative courses, SEACEN will endeavour to provide more inputs into their design.
7. 
The DORT was also informed that 17 member banks responded to the LRNA survey in the area of Leadership and Governance. Three training courses will be offered in FY2016.
Agenda Item 5
Strategic Issues
8. In addressing the concerns of declining participation in SEACEN programs, the DORT members urged SEACEN to investigate the possible use of online learning tools and to look into competitors’ courses offering so that there will be no duplication.

9. SEACEN also proposed that the terms of reference of SEACEN Advisory Groups (SEAG) to be revised and simplified. This is to allow all members to be involved in the discussion of the proposed programs instead of delegating the role to the SEAGs. The role of the SEAGs will be to provide inputs to the courses during the year instead of seeking their views in just one formal meeting. This change will be submitted to the EXCO and BOG for recommendation and approval respectively. 
Agenda Item 6 & 7
Conclusion/Proposed Learning Programs and Research for FY2016
10. One of the DORT members suggested courses for support staff which includes accounting, etc. Other suggested programs include currency issues and management and issues related with payment systems. A total of 22 training courses were proposed, covering seven MMPM, nine FSS, three PSS and three LDG courses.
Appreciation to Host
11. Dr. Hans Genberg expressed appreciation to all member central banks and the SEAG members for their continued support to SEACEN in its initiatives and programs, and particularly the DORT for the valuable contribution in the preparation of SEACEN’s annual work programme. He also thanked Reserve Bank of Fiji for the excellent arrangements in hosting the 37th SEACEN DORT Meeting and Seminars and the warm hospitality accorded to all the delegates. He also thanked SEACEN staff for the preparation of the documents as well as the arrangements of the Meeting.
There being no other matters raised, the meeting was adjourned at 12.30pm.
Prepared by:
Vivien Ong
The SEACEN Centre

7 December 2015
Vivien/dec2015
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LIST OF DELEGATES

Autoriti Monetari Brunei Darussalam

1. Ms. Rossimah Kassim

Manager

Monetary Policy and Management Department

2. Ms. Kitherina Sulaiman

Manager

Human Resource

National Bank of Cambodia

3. Mr. Thai Saphear

Deputy Secretary General

Secretariat

4. Dr. Khou Vouthy

Director

Economic Research and International Cooperations

People's Bank of China

5. Mr. Ou Hong 

Director of Foreign Affairs and Training Management Division

International Department

Reserve Bank of Fiji

6. Mrs. Susan Kumar

Chief Manager

Currency and Corporate Services

7. Ms. Lanieta Rauqeuqe

Acting Chief Manager

Economics

8. Mr. Lenny Tuatoko

Manager 

Human Resources Unit

Hong Kong Monetary Authority

9. Ms. Aloysia Chi Ching Wong

Senior Manager

Corporate Services Department

Reserve Bank of India

10. Mr. Brajamohan Mishra

Principal Adviser

Department of Economic and Policy Research

11. Mr. Raghavendra Lal Das

Chief General Manager

Human Resource Management Department

12. Mr. Suramya Mohan

Assistant General Manager

Human Resource Management Department

Bank Indonesia

13. Mr. Yoga Affandi

Deputy Director

Economic Research Group

14. Mrs. G.A. Diah Utari

Deputy Director

Bank Indonesia Institute
15. Mr. Endang Kurnia Saputra

Deputy Director

International
The Bank of Korea

16. Mr. Jeeyoung Jung

Deputy Director General

Office of International Affairs

17. Mr. Heeman Jang

Head of Administration and Support Division
The Bank of Korea Academy

Bank of the Lao PDR

18. Mrs. Phanousack Kenevongphachanh

Deputy Director General

Organization and Personnel Department

19. Mrs. Phouheuang Khamphounvong

Head of Division

Organization and Personel Department

20. Mrs. Daomanivone Vilayvieng

Head of Division

International Relations Department

Bank Negara Malaysia
21. Mr. Tan Koon Peng

Director

Human Capital Development Centre

22. Dr. Mohamad Hasni Sha'ari
Deputy Director
Economics Department
23. Ms. Alexa Yim
Manager

Human Capital Development Centre
24. Mr. Syed Ahmad Shakirin Syed Ghazali

Manager

Strategic Human Capital Department
Bank of Mongolia

Absent with Apologies

Central Bank of Myanmar

Absent with Apologies

Nepal Rastra Bank
25. Dr. Min Shrestha
Executive Director
Research Department
26. Mr. Narayan Prasad Paudel
Executive Director
Human Resources Department
Bank of Papua New Guinea
27. Mr. Jeffrey Yabom

Manager

Research Department

28. Mr. Patrick Kwiwa

Manager 

Training

29. Mrs. Naomi Kedea
Manager

Human Resources Department
Bangko Sentral ng Pilipinas

30. Mr. Zeno Ronald Abenoja

Director

Department of Economic Research

31. Mr. Inigo Regalado

Deputy Director

BSP Institute
Monetary Authority of Singapore

32. Dr. Goh Mui Pong

Deputy Director and Head

MAS Academy

33. Mr. Wu Guohong

Associate

MAS Academy

Central Bank of Sri Lanka
34. Mr. Kanakarathna Mudiyanselage Mahinda Siriwardana
Director
Economic Research Department
35. Mr. Abeykoon Karunaratna Mudiyanselage
Additional Director
Human Resources Department
Central Bank, Chinese Taipei
36. Dr. Tzong-Yau Lin
Director General
Department of Economic Research
Bank of Thailand
37. Ms. Matana Waitayakomol
Director
Learning and Development Institute
38. Ms. Vitra Vanasrisawasd
Team Executive
Learning and Development Institute
State Bank of Vietnam

39. Mrs. Thi Phuong Hanh
Deputy Director General

International Cooperation Department

40. Ms. Thi Thu Hoai Bui

Official

Human Resources Department

The SEACEN Centre

41. Dr. Hans Genberg

Executive Director

42. Mr. Michael Zamorski

Adviser

Office of the Executive Director

43. Mr. Brian Nunis

Deputy Director

Performance Support and Services

44. Ms. Gan Poh Lin

Senior Manager

Learning Design and Development
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