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Job Title Senior Risk Analyst  

 

Reporting to Chief Risk Officer, Risk Management Office  

 

Location Port Moresby, Bank of Papua New Guinea  

 

Salary range Grade 9 

 

Employment Type National Contract 

 

 

Role Description 

The Primary role of the Senior Risk Analyst is to effectively and efficiently manage and lead office staff and to 

contribute to the BPNG Functions and be accountable to the Chief Risk Officer for the responsibilities detailed below. 

Responsibilities 

 Assisting to facilitate and coordinate the Risk Management Office work processes.  

 Contribute to the Bank’s strategic plans and Corporate Affairs work plan. 

 Contribute to the development of the Office capability. 

 Contribute to managing the unit and its budget. 

 Support the Bank’s Corporate Values: Efficiency; Professionalism; Accountability; Teamwork; Transparency; 

Integrity.  

Requirements 

 Graduate qualifications in Risk Management or related fields such as Economics, Finance, Public Policy, or 

Business Administration. Advanced qualifications will be highly regarded.  

 At least have 5 (five) years or more leadership experience in enterprise risk management, financial regulation 

or corporate governance.   

 Appropriate technical and professional qualifications, skills and knowledge to deliver key result areas. 

 Appropriate personal and professional experience and characteristics to demonstrate the requisite competencies 

and values.  

 

Working Relationship  

 

The Senior Risk Analyst will establish and maintain the following internal and external relationships:  

 

1. Internal  

a. Accountable to the Chief Risk Officer.  

b. Liaise and work closely with staff in Risk Management Office and other department staff.  

 

 

Authority Levels: 

 

 

 

 

BANK OF PAPUA NEW GUINEA 

 

Position Description 
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Bank Values: 

 Integrity – with integrity we build good governance and credibility.  

 Transparency – with transparency our decisions stand scrutiny.  

 Accountability – through accountability we take responsibility for our decisions and actions. 

 Efficiency – with efficiency we produce quality results on time and on budget 

 Professionalism – through professionalism we strive for best practice. 

 Team work – through team work we benefit from sharing skills, knowledge and experience. 

 

 

 No Financial authority 

 Seek advice of Senior Analyst, Data and Risk Analysis, and approval of MPSU Manger for all 

administrative matters 

 

Function 

Core Functions 

 

Objective 9 

High Performance Culture is thriving 

 

Objective 10 

Targeted Capability is uplifted and performance is 

improved 

 

Goal 6 

Establish BPNG as a modern high performing and 

trusted institution 

 

KRA 9.1-9.5 

Our team models our values of integrity, efficiency, 

transparency, professionalism, teamwork and 

accountability. 

 

KRA 10.1-10.5 

We understand the Bank’s future needs and are preparing 

the workforce to meet new challenges. 

 

 

 

 

 

Reporting Relationship 

 
 

 

 

 

 

Governor 

Senior Risk Analyst 

Chief Risk Officer 

 1 

 

Position to which 

Supervisor reports 

Immediate 

Supervisor  

This Position 

Number of 

Immediate 

Reports 
(Number of similar level positions 

reporting to the same supervisor) 

Refer also to the full Organisation Chart 

 

(Dual reporting 

accountabilities) 

 


